RESOLUTION NO. 862

A RESOLUTION OF THE TOWN COMMISSION OF THE TOWN OF SEWALL’S
POINT, FLORIDA, ADOPTING THE ANNUAL SALARY & BENEFITS PLAN; AND
PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, the Town of Sewall’s Point, Florida, (hereinafter, “Town™) is a duly
constituted municipality having such power and authority conferred upon it by the Florida
Constitution and Chapter 166, Florida Statues; and

WHEREAS, article IV, section 2(4) of the Town’s Charter, requires the Town Manager
to submit annually to the Commission recommendations for wage and benefit plans for Town staff
for approval by the Commission.

NOW THEREFORE, BE IT RESOLVED BY THE TOWN COMMISSION OF THE
TOWN OF SEWALL’S POINT, FLORIDA:

SECTION 1. The Town Commission of the Town of Sewall’s Point does hereby adopt
its annual salary and benefits plans for the 2018-2019 fiscal year.

SECTION 2. This resolution will take effect immediately upon its adoption.

The Town Commission thereupon declared this Resolution No. 862 approved and adopted by the
Town Commission of the Town of Sewall’s Point on this 5th day of September, 2018.

TOWN OF ALL’S POINT, FLORIDA

L~
Paul Lugey/ Mayor

(TOWN SEAL)

Approved as to form and legal sufficiency
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) Eler_l);"Tchivia, Town Attorney
Florida Bar No. 343374



2018-19 Position Classification and Salary Plan

| TOWN COMMISSIO

TOWN MANAGER

Fam Walker

'BUILDING DEPT

John Adams
Building Official

Bo Chambers
Buiding inspector

Shari Canada

TOWN CLERK
Lakisha Burch

CHIEF OF POLICE

Police

Kathi Barbera

Salary Range
Position Classification Low Mid High

Town Mananger 1 84,000 97,000 110,000
Police Chief 2 85,000 95,000 105,000
Building Official 2 75,000 80,000 85,000
Town Clerk 2 60,000 70,000 80,000
Police Clerk 3 30,000 40,000 50,000
Finance & Building Clerk 3 35,000 40,000 45,000
Public Works Manager 4 35,000 40,000 45,000




